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At the Bush administration’s whistleblower office, tips on
muzrder, espionage, and terrorism are processed
“in the order in which they are received.”

But any sign of the homosexual agenda—that is priority number one.

By Daniel Schulman

IT LOOKED AS IF LEROY SMITH was going to get some recognition after all. A safety
manager at a federal prison in California, he had challenged his bosses, risked his job,
and endured threats of retaliation to expose hazardous conditions in a prison computer
recycling program where inmates were smashing monitors with hammers, unleashing
clouds of toxic metals. Now the federal government was flying him to Washington,
D.C., as a whistleblowing hero. The Office of Special Counsel (0SC), the federal agency
charged with protecting government employees who expose waste, fraud, and abuse,
had scheduled a catered event honoring Smith as “Public Servant of the Year.” The
office’s director, Scott Bloch, had prepared a flowery speech that was later posted on
the agency’s website, referencing Sophocles and The Shawshank Redemption: “In the end,
Morgan Freeman’s character truly becomes what his name implies—a Free man,” it read.
“One person can root out corruption and abuse of power. Once he understands this,
he is redeemed and can break out of the trap of fear, and break free into the light of
integrity and justice. That is the effect of seeing a brave whistleblower stand up and win;
it inspires the rest of us.”

Only Bloch never delivered that speech. Just minutes before the September 7 cer-
emony was to begin, Smith received word that the event was off because a relative of an
0sc staffer had died. It seemed “kind of fishy” to Smith; indeed, an 0SC source told me
the excuse was so transparent as to be “ludicrous.” The real problem, the source said,
was that Bloch—a Bush appointee who, employees say, shares his boss’ antipathy for
dissent—had learned that Smith was planning to speak at a press conference sponsored
by the whistleblower group Public Employees for Environmental Responsibility (PEER),
a persistent critic of the 0SC. The PEER event went forward as planned, and at it Smith
told the press that he felt the 0sC “bears some examination.” True, he had been vindi-
cated, but many of his colleagues who’d made similar disclosures had been ignored, and
the prison conditions had not changed. “I cannot help but feel that my experience is a
beacon of false hope for public servants who are trying to correct wrongdoing,” he said.

ILLUSTRATION BY STEVE BRODNER

oy

S—

Jm» N

N

TIE

b







